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PART I. Schedule of Commissions — Open for New
Business

A: Traditional Basic Plans, Standalone Plans and Rider Benefits

First-Year Premium Renewal Premium
TRADITIONAL BASIC PLANS
RATE OF COMMISSION (%) Basic Extra 2nd 34 to 51 6" 7 8
Commission Commission Policy Policy Policy Policy Policy
(A) (B) Year Year Year Year Year
LIFE SERIES
LIFE Brilliance 5 i E 4% 5 25.0% 5.0% 2.0% 0.0% 0.0% 0.0%
LIFE Brilliance 10 45 & {# 10 35.0% 60% of 10.0% 3.0% 3.0% 3.0% 3.0%
LIFE Brilliance 15 - frs &% 15 35.0% Column A 4.0% 4.0% 4.0% 4.0% 4.0%
LIFE Brilliance 20 a3 E{+ 20 40.0% 20.0% 5.0% 5.0% 5.0% 5.0%
First-Year Premium Renewal Premium
TRADITIONAL BASIC PLANS Basic Extra

RATE OF COMMISSION (%) 2" Policy 3" Policy 4" Policy 5% Policy

Commission Commission

A) ®) Year Year Year Year
Vital
ISR
\7%%_' {ﬁ%ﬁ%i@yﬂgﬁ - 40.0% 15.0% 3.0% 3.0% 3.0%
Vital 20-Year Pay 60% of
SH(RIE 2 20 FE 1 0% coumna | 200% 30% 0% 50%
:Q% é%%i%ﬁgyﬂgﬁ - 50.0% 20.0% 3.0% 3.0% 3.0%
First-Year Premium Renewal Premium
3" Policy
;i?glglgggbagg%ngNs AND RIDERS Basic Extra 2nd Year till end of
() Commission Commission Policy Premium
(A) (B) Year Payment
Term
Commitment B (LS TS
Single Pay (10 to 35-Year Accumulation Term) 3.0% 60% of ) )
IREEIRPEGE A E T EEE R e (10 % 35 fE 2 i) il Column A
Commitment 5-Year Pay
R RRERE B STE] 5 G
Commitment 5-Year Pay (10-Year Accumulation Term)
TR (T 5 EIT (10 FEZR) 10.0% A >0% 3.0%
Commitment 5-Year Pay (11-Year Accumulation Term)
TR B 5 AT (L1 4 B ) 11.0% >-0% 3.0%
Commitment 5-Year Pay (12-Year Accumulation Term)
TR (RS T B R (12 R R 12.0% >0% 3.0%
Commitment 5-Year Pay (13-Year Accumulation Term)
AR B 5 (L3 R B R 13.0% v >0% 3.0%
Commitment 5-Year Pay (14-Year Accumulation Term) o 60% of o o
TR (R R 8] 5 AT (14 R R ) 14.0% Column A 5.0% 3.0%
Commitment 5-Year Pay (15-Year Accumulation Term) A
TR (R T B R (15 R R 15.0% >0% 3.0%
Commitment 5-Year Pay (16-Year Accumulation Term)
TR (R T 5 AR (16 E R R 16.0% >0% 3.0%
Commitment 5-Year Pay (17-Year Accumulation Term)
P T B ) 17.0% >0% 3.0%
Commitment 5-Year Pay (18-Year Accumulation Term) 18.0% v 5.0% 3.0%

HREEORIEREESTE] 5 4EET (18 £ R T)
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First-Year Premium Renewal Premium
3" Policy
Basic Extra 2% Year till end of
Commission Commission Policy Premium
(A) (B) Year Payment
Term

19.0% 5.0% 3.0%

TRADITIONAL BASIC PLANS AND RIDERS
RATE OF COMMISSION (%)

Commitment 5-Year Pay (19-Year Accumulation Term)
AREERIEREE STE] 5 AT (19 R TEH)

Commitment 5-Year Pay (20-Year Accumulation Term) o 0 0
TR E 8 5 4 (20 4 ZRKE) 20.0% >0% 3.0%
Commitment 5-Year Pay (21-Year Accumulation Term) o 0 0
RIS R B 5 (21 ) 21.0% >0% 3.0%
Commitment 5-Year Pay (22-Year Accumulation Term) o 60% of 0 0
TR &1 5 AR (22 S B 22.0% Column A >0% 30%
Commitment 5-Year Pay (23-Year Accumulation Term)
HREEORIRREEE 5T 5 T (23 F R EH)

Commitment 5-Year Pay (24-Year Accumulation Term)
AREERIEREE STE] 5 T (24 £ R TEH)

Commitment 5-Year Pay (25 to 35-Year Accumulation Term)
TR (RIS 5 4EAH(25 25 35 4 ) 25.0% >0% 3.0%

23.0% 5.0% 3.0%

24.0% 5.0% 3.0%

Commitment Regular Pay

AR TR A E ST BUE AR
Commitment 10-Year Pay (10-Year Accumulation Term)
AR Z Y 10 A (10 2 BRI 15.0% A 10.0% 3.0%
Commitment 11-Year Pay (11-Year Accumulation Term) o 0 0
AR TRAAE T 11 20T (L1 R BRI 17.0% 11.0% 3.0%
Commitment 12-Year Pay (12-Year Accumulation Term) o 0 0
AT S 12 AT (12 2R 19.0% 12.0% 3.0%
Commitment 13-Year Pay (13-Year Accumulation Term)
AREEIRIEREE F 1] 13 R4 (13 4R 27
Commitment 14-Year Pay (14-Year Accumulation Term)
HREECRIEREE STE] 14 FET (14 F2EH)
Commitment 15-Year Pay (15-Year Accumulation Term)
AREEORIRREE STE] 15 FEu (15 F2EH)
Commitment 16-Year Pay (16-Year Accumulation Term)
AREEORIRREE STE] 16 4 (16 £ 21EH)
Commitment 17-Year Pay (17-Year Accumulation Term) o 0 0
AT S 17 0T (17 R R 29.0% 17.0% 3.0%
Commitment 18-Year Pay (18-Year Accumulation Term)
AREE IR RS FTE#] 18 4E4Y(T (18 42 EFEH)
Commitment 19-Year Pay (19-Year Accumulation Term)
AREEORIEREE STE] 19 FE (19 F2EH)
Commitment 20-Year Pay (20-Year Accumulation Term)
HREEORIRREE STE] 20 4 (20 £ 2HEH)
Commitment 21-Year Pay (21-Year Accumulation Term) v
AT T 21 AT (21 R R 37.0% 60% of 20.0% 3.0%
Commitment 22-Year Pay (22-Year Accumulation Term) Column A
AT T8 22 AT (22 R R 39.0% 4 20.0% 3.0%
Commitment 23-Year Pay (23-Year Accumulation Term)
AREEIRIERE S E 1] 23 4R (23 4R 2T
Commitment 24-Year Pay (24-Year Accumulation Term)
HREEORIEREE STE] 24 FET (24 F2EH)
Commitment 25-Year Pay (25-Year Accumulation Term)
HREEORIRREE STE] 25 4T (25 F2EH)
Commitment 26-Year Pay (26-Year Accumulation Term) o 0 0
AT S 26 AT (26 2R 45.0% 20.0% 3.0%
Commitment 27-Year Pay (27-Year Accumulation Term) o 0 0
AT S 27 AT (27 R R 45.0% 20.0% 3.0%
Commitment 28-Year Pay (28-Year Accumulation Term)
AREE IR RS E1#] 28 4E4Y(T (28 42 2T
Commitment 29-Year Pay (29-Year Accumulation Term)
AREEORIRREE STE] 29 FEUT (29 F2EH)
Commitment 30-Year Pay (30-Year Accumulation Term)
AREEORIRREE STE] 30 4L (30 2 HEH)
Commitment 31-Year Pay (31-Year Accumulation Term) o 0 0
AT S 31 AT (31 R R 45.0% 20.0% 3.0%
Commitment 32-Year Pay (32-Year Accumulation Term) o 0 0
AT S 32 AT (32 BRI 45.0% 20.0% 3.0%
Commitment 33-Year Pay (33-Year Accumulation Term) ) v ) )
ARG 33 A (33 R0 45.0% 20.0% 3.0%

21.0% 13.0% 3.0%

23.0% 14.0% 3.0%

25.0% 15.0% 3.0%

27.0% 16.0% 3.0%

31.0% 18.0% 3.0%

33.0% 19.0% 3.0%

35.0% 20.0% 3.0%

41.0% 20.0% 3.0%

43.0% 20.0% 3.0%

45.0% 20.0% 3.0%

45.0% 20.0% 3.0%

45.0% 20.0% 3.0%

45.0% 20.0% 3.0%
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TRADITIONAL BASIC PLANS AND RIDERS

RATE OF COMMISSION (%)

Commitment 34-Year Pay (34-Year Accumulation Term)
HREEORIRREE STE] 34 T4 (34 F2EH)
Commitment 35-Year Pay (35-Year Accumulation Term)
HRECEREREEE E T 35 F44(T (35 £ AEE)

Rider Benefit fffjinfeE

Protection Booster (for Commitment only)
b (U REIRRE (2

First-Year Premium

Basic
Commission

")
45.0%

45.0%

Saving Booster (for Commitment only)

BE (EPIT R R R )

Saving Booster Single Pay s 22+ (1. 2% 3.0%
Saving Booster 5-Year Pay E{5Z 5 F44( 3.0%
Saving Booster Regular Pay & {5 Z & HI% T 3.0%

TRADITIONAL BASIC PLANS
RATE OF COMMISSION (%)

Vision

BREEETE
Vision 2-Year Pay
1B A REESTHE 2 8T
Vision 5-Year Pay
1B A RHESTH 5 8T
Vision 10-Year Pay
1B HEETH 10 801

TRADITIONAL BASIC PLANS
RATE OF COMMISSION (%)

Stellar
EREETE
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First-Year Premium

Basic Extra

nd H
Commission Commission e ng;cy
(A) (B)
8.0% 2.0%
60% of
0, 0,
20.0% Column A 1.0%
30.0% 1.0%
First-Year Premium
Basic Extra I ——
Commission Commission 2 YF;(:;cy
(A) (8)
60% of
0, -
8.0% Column A

Renewal Premium

3" Policy
Extra 2nd Year till end of
Commission Policy Premium
(B) Year Payment
Term
20.0% 3.0%
60% of
Column A 20.0% 3.0%

60% of Basic Commission)

60% of

0,
Column A 3.0%

3.0%

Renewal Premium

39Policy 4"Policy 5" Policy
Year Year Year
1.0% - -
1.0% 1.0% 1.0%

Renewal Premium

39Policy  4"Policy 5" Policy
Year Year Year

Same commission rate as the rate applied to relevant basic plan
(Extra Commission on First-Year Premium :

3.0%
3.0%

6"to 10"
Policy
Year

6"to 10"
Policy
Year



First-Year Premium Renewal Premium
TRADITIONAL BASIC PLANS

Basic Extra Sy e P B reyeiF 6"to 10
RATE OF COMMISSION (%) Commission Commission 2 YF;(;;cy 3 YF;;I:cy 4 YF;(;I:’cy > YF;(;Ilrcy Policy
(A) (B) Year
Victory
HEREHE
Victory 5-Year Pay
HEHEFTH S FH
Issue Age 0-60 25.0% 5.0% 3.0% - - -
60% of
- 0, 0, 0, - - -
Issue Age 61-65 22.5% Column A 5.0% 3.0%
Issue Age 66-70 20.0% 5.0% 3.0% - - -
Victory 10-Year Pay
HE REEETE 10 F4(
Issue Age 0-60 30.0% 60% of 10.0% 3.0% 3.0% 3.0% -
Issue Age 61-65 27.5% Column A 10.0% 3.0% 3.0% 3.0% -
First-Year Premium Renewal Premium
Basic Extra Enhancement ond 1o 10
Commission Commission Commission "
A) ®) ©) Policy Year
Victory 5-Year Pay
(Inclusive of Rider Benefit
- Value Enhancer)
HEFHEFTH S FH
(ELFERT INPRRE - (B8 By R RAE)
Issue Age 0-60 25.0% I 8.0% -
Issue Age 61-65 22.5% 8.0% -
60% of
Issue Age 66-70 20.0% Column A 8.0% -
Issue Age 71-75 17.5% I 8.0% -
Issue Age 76-80 15.0% 8.0% -
First-Year Premium Renewal Premium
A
TRADITIONAL BASIC PLANS 6; PO"PI‘IV
RATE OF COMMISSION (%) Basic Extra ond 3rd 4th 5th e?ir tlf
Commission Commission Policy Policy Policy Policy P?Qmiﬁm
(A) (B) Year Year Year Year Payment
Term
SUNHEALTH SERIES
SunHealth OmniCare
Plan 1/ Plan 2/ Plan 3
FICE RIS
B8 L/t 2/ 51813
5-Year Pa)
5ﬁ%ﬁgﬁg 25.0% 50% | 3.0% - - -
182§§é§g 30.0% 10.0% = 3.0% = 3.0% | 3.0% -
15-Year Pay 60% of
15 4] 35.0% Column A 15.0% = 3.0% 3.0% 3.0% -
ggg;%é;g 40.0% 200% = 3.0% = 3.0% @ 3.0% -
ggg;;é%g 45.0% 200% = 3.0% = 3.0% @ 3.0% -

Rider Benefit [ fj[1{# =

CoverPlus L . .
(for SunHealth OmniCare only) Same commission rate as the rate applied to relevant basic plan

r ’?‘k@h Igﬁ\tjjm%ﬂxé B (Extra ngsg:)sfsgo;sgnciﬁmfses?g rI]D)rem|um:
(HRBA KGR
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SunHealth LovePromise
KAGERFE R
18 2;3% 30.0% 10.0% = 3.0% 3.0% = 3.0%
15 pay I
40.0% 15.0% 3.0% 3.0% 3.0%
15 F44 60% of
38 %aéi 45.0% CoumnA ' 50006  30% @ 30% @ 3.0%
gg %aéi 50.0% I 200% = 3.0% 3.0% = 3.0%
Rider Benefit i fj[1{ /&
Cl Income Plus - . .
(for SunHealth LovePromise only) Same commission rate as the rate applied to relevant basic plan
YNGR 4 (Extra Commission on First-Year Premium:
e 60% of Basic Commission)
(HUER KRR R

FlexiRetire Annuity Plan
FRE FFEEE
FlexiRetire Annuity Plan (5-Year Pay)
R E EAE R (5 FHED)
FlexiRetire Annuity Plan (10-Year Pay)
LR E EEE B THE] (10 4R H)
FlexiRetire Annuity Plan (15-Year Pay)
% H A e (15 FHEE)
FlexiRetire Annuity Plan (20-Year Pay)
LR E EEEETHE (20 )

8.0% 3.0%

20.0%
30.0% 1 12.0% 3.0%
60% of

40.0% Column A 16.0% 3.0%

45.0% 1 18.0% 3.0%
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First-Year Premium Renewal Premium
TRADITIONAL BASIC PLANS

: o
RATE OF COMMISSION (%) Basic Extra 2" Policy

Commission Commission Year till end of Premium
(A) (B) Payment Term

Foresight Deferred Annuity Plan

BT SETE

Foresight Deferred Annuity Plan (5-Year Pay)

SEAERAAE ] (5 ARENT)
Benefit Term 20 years o 0
[RIBEEEL 20 4F 8.0% 1.0%
Benefit Term 21 years o 0
[RIEEAER 21 47 8.8% 1.0%
Benefit Term 22 years o 0
(R 22 9.6% 60% of 1.0%
Benefit Term 23 years o Column A 0
(R 23 4F 10.4% 1.0%
Benefit Term 24 years o 0
[RBEER 24 11.2% 1.0%
Benefit Term >= 25 years o 0
(TS AER >= 25 £ 12.0% 1.0%

Foresight Deferred Annuity Plan (10-Year Pay)

SEAERAAE B E (10 SR80
Benefit Term 20 years o 0
(R ] 20 4F 12.0% 1.0%
Benefit Term 21 years o 0
(R 21 45 12.8% 1.0%
Benefit Term 22 years o 0
(RN 22 4F 13.6% 60% of 1.0%
Benefit Term 23 years o Column A o
(AR 23 4F 14.4% 1.0%
Benefit Term 24 years o 0
(SRR 24 4F 15.2% 1.0%
Benefit Term >= 25 years o 0
(R >= 25 4F 16.0% 1.0%

First-Year Premium Renewal Premium

Basic Extra 2 31
Commission Commission Policy Policy
(A) (B) Year Year

TRADITIONAL BASIC PLANS
RATE OF COMMISSION (%)

Ruby Endowment Plan 3/8
AIEEEETH] 3/8
60% of

Issue Age 0-75 8.0% Column A 1.0% 1.0%

First-Year Premium Renewal Premium

TRADITIONAL BASIC PLANS
RATE OF COMMISSION (%) Basic Extra 2nd 3rd 4th 5th
Commission ~ Commission Policy Policy Policy Policy
(A) (B) Year Year Year Year

Generations Il

HIRATRS
Generations Il - 70/100 (Single Pay)
B AFEZY 1 - 70/100 (F({rE)
Generations Il - 70/100 (5-Year Pa 60% of
G411 701200 (5 A At 25.0% Column A >.0% 3.0% ; ;
Generations Il - 70/100 (10-Year Pay)
B NF 451 |l - 70/100 (10 FE4E1H)

5.0% - - - -

30.0% 10.0% 3.0% 3.0% 3.0%

Single Premium
TRADITIONAL BASIC PLANS Basic Extra
RATE OF COMMISSION (%) Commission Commission

(A) (B)

Venus Il

EEFESE
Issue Age 0-80 3.0% 60% of Column A
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First-Year Premium Renewal Premium
STANDALONE PLANS

th
RATE OF COMMISSION (%) Basic Extra ond 3th 4th 5th 610510
Commission Commission Policy Policy Policy Policy Policy
(A) (B) Year Year Year Year Verr
Term

One Year Term Plan Il /Five Year Term

Plan Il
—EE AT | A E S T 1
Issue Age Under 50 : Band 1 30.0% 10.0% 5.0% 5.0% 5.0% 2.0%
A
Band 2 25.0% 10.0% 5.0% 5.0% 5.0% 2.0%
Band 3 20.0% 10.0% 5.0% 5.0% 5.0% 2.0%
Issue Age 50 & Over 10.0% 10.0% 5.0% 5.0% 5.0% 2.0%
Critical Medical Care Insurance Plan I . . .
2 > .09 .09 th
D 15.0% 15.0% for all years including 11" Policy Year onwards
SunHealth Cancer Shield 20.0% 15.0% for 2™ Policy Year
KB IRR 70 including 11™ Policy Year onwards
SunCare Accident Protection Plan 30.0% 15.0% for 2™ Policy Year
KO EIMARR B =7 including 11™ Policy Year onwards
SunHealth Medical Care zkHHRE (VB PR 15.0% v 15.0% for all years including 11" Policy Year onwards
SunHealth Medical Care 60% of
(Conversion from Group Medical 7.5% Column A 7.5% for all years including 11" Policy Year onwards
policy)
A
KRR (BB RREER)
WeHealth 3.0% for 3" Policy Year
A 0 0 . X .
KEHAREERE 15.0% 15.0% including 11* Policy Year onwards
WeHealth Plus 3.0% for 3 Policy Year
A 0 0 . K .
KA LERR 35.0% 15.0% including 11™ Policy Year onwards
WeHealth Preferred 5.0% for 3 Policy Year
' 0 0 . K .
KEHAEERRR 35.0% 15.0% including 11* Policy Year onwards
WeHealth Prestige 0 o 5.0% for 3" Policy Year
kB SRR R 35.0% 15.0% including 11™ Policy Year onwards
SunHealth Medical Premier 15.0% for 3 Policy Year
~ 0, 0,
iGN R 25.0% 17.5% including 11™ Policy Year onwards
SunHealth Medical Essential v 15.0% for 3" Policy Year
2 0 9 . . .
KB LB 25.0% 17.5% including 11* Policy Year onwards
Hospital Income Insurance Plan 0 0 . . -
NN Y e 15.0% 15.0% for all years including 11" Policy Year onwards

STANDALONE PLANS

RATE OF COMMISSION (%) REEEV A

?gggi?g;?ﬁgﬁ%gﬁ;ialth Medical Fit policy) 15.0% for all policy years after conversion including 11" Policy Year

TR L BRI (kW28 0 B A B ) onwards
Note: No First Year Commission is payable on conversion
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First-Year Premium Renewal Premium
RIDER BENEFITS ON TRADITIONAL

PLANS: 11" &
RATE OF COMMISSION (%) Basic Extra 2 3dto 51 6" to 8™ 9hto 10 O e
Commission Commission  Coverage Coverage Coverage Coverage e —

(A) (B) Year Year Year Year Yearg

it
One Year Term Benefit 50.0% 150% = 50% | 50% | 5.0% -

—IEE B R A
Five Year Term Benefit @

i e . 0, . 0, . 0, . 0, . 0, -
T 50.0% 15.0% 5.0% 5.0% 5.0%
Lavender Lady’s Benefit @ . 0 . 0 .
B A M 50.0% 15.0% 5.0% 5.0% 5.0% -
%ﬁ%féﬁ%@;amy Cove 20.0% 20.0% for all years
%hg%;ﬁent and lliness Benefits 35.0% 15.0% 5.0% 5 0% 5.0% )
Tender Care Benefit @ g 4 50.0% 15.0% 5.0% 5.0% 5.0% -
Hospital Income Benefit @ {37 A & {Fi 50.0% 15.0% 5.0% 5.0% 5.0% -
Living Master Benefit 65 /&5 21+ 65 50.0% 15.0% 5.0% 5.0% 5.0% -
Living Master Benefit 100 &%= 5 4 {# 100 50.0% 15.0% 5.0% 5.0% 5.0% -
Living Master Extra Benefit @ . 0 . 0 .
(o PRI [ 50.0% 15.0% 5.0% 5.0% 5.0% -
Living Master Benefit® (On Term) 0 0 0 0 0
(ol 4 (EHEER) 50.0% 15.0% 5.0% 5.0% 5.0% -
SunHealth Medical Care Rider @
> " .09 .09 .09 .09 .09 -
KRB B R AT 50.0% 15.0% 5.0% 5.0% 5.0%
SunHealth Medical Care Rider ®
(Launch Date: 1 September 2015) 0 v 0 0 0
SRR O B 35.0% 60% of 20.0% 5.0% 5.0% - -
(MEHHE - 201549 H 1 H) Column A
Optional Supplementary Benefit @ A
E[)‘zséﬁﬁ p {%K%p & 50.0% 150%  5.0% 5.0% 5.0% -
Optional Supplementary Benefit @
(Launch Date: 1 September 2015) 35.0% 20.0% 5.0% 5.0% - -
BRI MrlE (EHHEA - 20154£9 H 1 H)

i e

%"%}r{‘%gggale Benefit 50.0% 150%  5.0% 5.0% 5.0% -
Optional Female Benefit @
(Launch Date: 1 September 2015) 35.0% 20.0% 5.0% 5.0% - -
HEZMEREGEEHHEA - 20156429 A 1 H)
SunHealth Medical Premier Rider 250 17.5% 15.0% for 3 Policy Year
Ak B L BRI ° 7 including 11* Policy Year onwards
SunHealth Medical Essential Rider 250 17 5% 15.0% for 3" Policy Year
K BB BRI R ° 7 including 11* Policy Year onwards
Multi Protection Benefit Il &= E{F I 50.0% 15.0% 5.0% 5.0% 5.0% -
Multi Protection Benefit II (On CMC 1)
S | (foptr 1) 50.0% 15.0% 5.0% 5.0% 5.0% -
Multi Protection Benefit (On Accelerated
Benefit) 50.0% 15.0% 5.0% 5.0% 5.0% -
fepEElR (THZORIERTE)
Multi Protection Benefit (On Extra Benefit) . 0 . 0 .
el Bl MRS 50.0% 15.0% | S0% | 50% | 5.0%
Multi Protection Benefit (On Term) ® ) v ) . ) )
LR (CEHER) 50.0% 15.0% 5.0% 5.0% 5.0%

@ This does not apply to those attaching to GROWTH series where commission rates will follow the traditional basic plan
commission rates.

@ This does not apply to those attaching to GROWTH series or SunHealth Medical Care / SunHealth Medical Fit where commission
rates will follow the traditional basic plan or standalone plan’s commission rates, as applicable.

® This does not apply to those attaching to term rider on GROWTH series where commission rates will follow the traditional basic
plan commission rates.
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The traditional basic plan commission rates apply to the following Rider benefits:
Accident Benefit

Accidental Death & Disability Plus Benefit

Advance Payment Disability Benefit

Guaranteed Insurability Benefit

Owner Benefit upon Death

Owner Benefit upon Disability or Death

The commission rate for the following Riders is the same as the rate which applies to the relevant basic plan or rider to which it
attaches (as applicable):
=  Total Disability Benefit

SunHealth Medical Care Rider
(Conversion from SunHealth Medical Fit Rider* policy) 17.5% 20.0% 5.0%
Ak B RGBT OR (FH7K IR B B i on O B iR )

Note: No First Year Commission is payable on conversion
*Including Optional Supplementary Benefit & Optional Female Benefit if applicable
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B: Non-traditional Insurance Basic Plans and Rider Benefits

RATE OF COMMISSION (%) ON
COMMISSIONABLE BENCHMARK
PREMIUM 55.0% 10.0% 3.0%

Life Coverage 60.0%
of Column A

RATE OF COMMISSION ON

TOP-UP OR UNSCHEDULED
PREMIUM RECEIVED IN EXCESS OF 3.0% 3.0% 3.0%
THE TARGET PREMIUM

RATE OF COMMISSION (%) ON 60.0%
INITIAL PREMIUM AND 3.0% of Column A
TOP-UP PREMIUM

3.0% 3.0%

RATE OF COMMISSION (%) ON
COMMISSION BENCHMARK
PREMIUM 55.0% 2.0%

Life Coverage 60.0%
of Column A

RATE OF COMMISSION ON

TOP-UP PREMIUM IN EXCESS OF
THE COMMISSION BENCHMARK 2.0% 2.0%
PREMIUM
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RATE OF COMMISSION (%) ON RIDER First-Year Premium Renewal Premium

BENEFITS ON NON-TRADITIONAL

PLANS Basic Extra ond 3rd g 5th 6thto gth 9 to 10t Oll‘h 8&
Commission Commission Coverage Coverage Coverage  Coverage C(?\\/Z?; Z
(A) (B) Year Year Year Year Yearg

Applicable to rider benefits attaching to BRIGHT Universal Life, Rainbow Retirement, Rainbow Graduate Plans and Fortune
Builder Plans

One Year Term Benefit —4F & HIZZk (R 50.0% 15.0% 5.0% 5.0% 5.0% -
Five Year Term Benefit 774F € =5 (R 50.0% 1 15.0% 5.0% 5.0% 5.0% -
Lavender Lady’s Benefit ## &5 2: (q 50.0% 15.0% 5.0% 5.0% 5.0% -
%ﬁ%%r;;ﬂgénancy Cover 20.0% 20.0% for all years

%hgﬁgﬁent and lliness Benefits 35.0% 15.0% 5.0% 5.0% 5.0% )
Tender Care Benefit 57£%% 50.0% 15.0% 5.0% 5.0% 5.0% -
Hospital Income Benefit {7 A S R 50.0% 15.0% 5.0% 5.0% 5.0% -
Accident Benefit 474 & /MR 50.0% 15.0% 5.0% 5.0% 5.0% -

Owner Benefit upon Death/Disability or
Death (for Rgianw Graduate only) 50.0% 15.0% 5.0% 5 0% 5 0% )
OREL M AR G R e e =7 i i

(R s A AT )

Owner Benefit upon
Death/Disability/Disability or Death @ (for
Fortune Builder only) 55.0% 10.0% 3.0% for 3" Coverage Year onwards
OREL M AR G R
(R S R & Hha )

Owner Benefit upon Death/Disability or
Death @ (for BRIGHT Universal Life only) 55 0% 10.0% ) .
(B8 Y HE N B AR .0% .0% 3.0% for 3™ Coverage Year onwards

(RS AER)

Total Disability Benefit (Life Coverage) @ 60;/' .
for Fortune Builder onl 00
;(9—%{;;@%{%% v V) 55.0% Column A 10.0% 3.0% for 3" Coverage Year onwards

(R S TR R & s T )

Total Disability Benefit (Life Coverage) ¥
(fpr BRIGHT Universal Life only) 55.0% 10.0% 3.0% for 3" Coverage Year onwards
R e rE(CUER RS S HER)
Total Disability Benefit (Term Rider)
(for Fortune Builder only)
TEIEEN G T (EHIER) 50.0% 15.0% 5.0% 5.0% 5.0% -
(Ha R S R R Eheat &)
Total Disability Benefit (Term Rider)
for BRIGHT Universal Life onl
g%a?—%ﬁ\é{?rﬁ% (gﬁﬁégﬁ; y) 50.0% 150% | 5.0% 5.0% 5.0% -
(HAE AR A S HER)
Living Master Extra Benefit

- .09 .09 .09 .09 .09 -
(o PRI [ 50.0% 15.0% 5.0% 5.0% 5.0%
Living Master Benefit (On Linked) 0 0 o 0 0 )
(ot ST (M) 50.0% 15.0% 5.0% 5.0% 5.0%
Living Master Benefit (On Term) 0 0 o 0 0 )
(e AR (R 50.0% 15.0% 5.0% 5.0% 5.0%
SunHealth Medical Care Rider 50.0% 15.0% 5.0% 5.0% 5.0% )

ZGELAIIN ) RIS

SunHealth Medical Care Rider
(Launch Date: 1 September 2015)
Sk RE D BRI 35.0% 20.0% 5.0% 5.0% - -
(MEHHHE7 : 201549 H 1 H)
Optional Supplementary Benefit
B S AR M

50.0% v 15.0% 5.0% 5.0% 5.0% -

@ The rate of commission payable from policy year 11 onwards will be 3%.

Note: During the premium holiday in the first policy year of Rainbow Retirement & Rainbow Graduate, rider benefit premiums are not
eligible for any commissions.
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RATE OF COMMISSION (%) ON RIDER First-Year Premium Renewal Premium

BENEFITS ON NON-TRADITIONAL

P LANS BaSiC Extra znd 3rd to 5&h G&h to Blh glh to 10(h Ollm 8&
Commission Commission Coverage  Coverage Coverage  Coverage C(;]vv;?; Se
(A) (B) Year Year Year Year Yearg

Applicable to rider benefits attaching to BRIGHT Universal Life, Rainbow Retirement, Rainbow Graduate Plans and Fortune
Builder Plans

Optional Supplementary Benefit

(Launch Date: 1 September 2015)

N . X .09 .09 .09 .09 - -
[ BEARSIMEREL (st 1307 © 2005429 F 1 35.0% 200% | S.0% | 50%

H)

Optional Female Benefit [5 75 24 50.0% 15.0% 5.0% 5.0% 5.0% -
Optional Female Benefit 60% of

(Launch Date: 1 September 2015) °0 20.0% 5.0% 5.0% - -

3 =4 . . 0
PG 2005459 B 1 ) | S 0% Column A
Multi Protection Benefit (On Extra Benefit) 0 0 o 0 0 i
o EiE (CRAMRREEE) 50.0% 15.0% | 5.0% 5.0% 5.0%
Multi Protection Benefit (On Linked) 0 0 o 0 0 i
s EiE (FrtEEh) 50.0% 150% | 5.0% 5.0% 5.0%

Multi Protection Benefit (On Term) 0 0 o 0 0
s ER (CElER) 50.0% 15.0% 5.0% 5.0% 5.0%

Note: During the premium holiday in the first policy year of Rainbow Retirement & Rainbow Graduate, rider benefit premiums are not
eligible for any commissions.

SUNWISH PLANS &5 =it 8l

RATE OF COMMISSION (%) ON SINGLE

CONTRIBUTION Basic Commission Extra Commission
Issue Age 0-75 3.0% 60% of Basic Commission
RATE OF COMMISSION (%) ON POLICY 0.25% /12 of the Policy Value payable monthly

VALUE starting from the beginning of the 5™ policy year.
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SUNARCHITECT PLANS &8 #r& STl

RATE OF COMMISSION (%) ON
CONTRIBUTION

SunArchitect 5

SunArchitect 6

SunArchitect 7

SunArchitect 8

SunArchitect 9

SunArchitect 10
SunArchitect 11
SunArchitect 12
SunArchitect 13
SunArchitect 14
SunArchitect 15
SunArchitect 16
SunArchitect 17
SunArchitect 18
SunArchitect 19
SunArchitect 20
SunArchitect 21
SunArchitect 22
SunArchitect 23
SunArchitect 24
SunArchitect 25
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piky
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KE | WS | W
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Sl
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Sl
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mF mf omE omE omE
M| I | Omy | mg | Iy
M JN& JN& ﬂﬂ& ﬂlH

e
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o8

Eia

1t
Year
7.50%
9.00%
11.25%
13.50%
15.00%
16.50%
18.00%
19.50%
21.00%
22.50%
24.00%
25.50%
27.00%
28.50%
30.00%
31.50%
33.00%
34.50%
36.00%
38.25%
39.75%

an
Year
1.95%
1.80%
2.25%
2.70%
3.00%
3.30%
3.60%
3.90%
4.20%
4.50%
4.80%
5.10%
5.40%
5.70%
6.00%
6.30%
6.60%
6.90%
7.20%
7.65%
7.95%

Policy Year
3rd 4th

Year Year
1.95% 1.95%
1.80% 1.80%
2.25% 2.25%
2.70% 2.70%
3.00% 3.00%
3.30% 3.30%
3.60% 3.60%
3.90% 3.90%
4.20% 4.20%
4.50% 4.50%
4.80% 4.80%
5.10% 5.10%
5.40% 5.40%
5.70% 5.70%
6.00% 6.00%
6.30% 6.30%
6.60% 6.60%
6.90% 6.90%
7.20% 7.20%
7.65% 7.65%
7.95% 7.95%

5th
Year
1.95%
1.80%
2.25%
2.70%
3.00%
3.30%
3.60%
3.90%
4.20%
4.50%
4.80%
5.10%
5.40%
5.70%
6.00%
6.30%
6.60%
6.90%
7.20%
7.65%
7.95%

Gth
Year

1.80%
2.25%
2.70%
3.00%
3.30%
3.60%
3.90%
4.20%
4.50%
4.80%
5.10%
5.40%
5.70%
6.00%
6.30%
6.60%
6.90%
7.20%
7.65%
7.95%

Note: First Year Commission is payable on all contributions paid in the first policy year up to the Annualized Contribution Amount
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PART Il. Schedule of Commissions — Closed for New Business

First-Year Premium Renewal Premium
TRADITIONAL BASIC PLANS
RATE OF COMMISSION (%) Basic Extra 2nd 31 to 5t 6t 7th gh
Commission Commission Policy Policy Policy Policy Policy
(A) (B) Year Year Year Year Year
LIFE SERIES
LIFE Enhancer (Single Pay) 3.0% ) ) ) ) )
ERTITERR (RS il 4
LIFE Enhancer 15 4 &I E (R 15 45.0% 18.0% 4.0% 4.0% 4.0% 4.0%
LIFE Enhancer 10 4 &I E (R 10 35.0% 15.0% 3.0% 3.0% 3.0% 3.0%
LIFE Enhancer 5 4= &5 fI& - 5 17.5% 7.5% 2.5% - - -
LIFE Savings Plus 4 fifl| % {x 55.0% 20.0% 5.0% 5.0% 5.0% 5.0%
LIFE Savings Plus 20 & F% {5 20 55.0% eo;/; of 20.0% 5.0% 5.0% 5.0% 5.0%
LIFE Achiever 15 4 8 (5 15 40.0% CO'T” A | 18.0% 4.0% 4.0% 4.0% 4.0%
LIFE Super Plus 4= 6522 6% 55.0% 20.0% 5.0% 5.0% 5.0% 5.0%
LIFE Super Plus 20 4: #3725 (% 20 55.0% 20.0% 5.0% 5.0% 5.0% 5.0%
LIFE Super 222, 0% 55.0% 20.0% 5.0% 5.0% 5.0% 5.0%
LIFE Super 20 4 d52: 0% 20 55.0% v 20.0% 5.0% 5.0% 5.0% 5.0%
First-Year Premium Renewal Premium
TRADITIONAL BASIC PLANS
RATE OF COMMISSION (%) Basic Extra 2nd 31 to 5t 6th 7th gh
Commission ~ Commission Policy Policy Policy Policy Policy
(A) (B) Year Year Year Year Year
HOPE SERIES
HOPE Educator — 18 Pa)
Bt s 18 y 55.0% A 19.0% 4.5% 4.5% 4.5% 4.5%
%g;%igi;_ 17 Pay 52.5% 185% = 4.5% 4.5% 4.5% 4.5%
%g;;%i‘g%‘ 16 Pay 50.0% 18.0% @ 4.0% 4.0% 4.0% 4.0%
%g;fﬁi‘gig' 15 Pay 47.5% 175% | 4.0% 4.0% 4.0% 4.0%
%‘g&;‘;ﬁgir 14 Pay 45.0% 17.0% | 4.0% 4.0% 4.0% 4.0%
%g;;‘;gi;_ 13 Pay 42.5% 165% = 3.5% 3.5% 3.5% 3.5%
HOPE Educator — 12 Pa)
R s ] 12 y 40.0% ! 16.0% 3.5% 3.5% 3.5% 3.5%
HOPE Educator — 11 Pay o 60% of o o o o o
Ry g ] 11 37.5% % of 15.5% 3.5% 3.5% 3.5% 3.5%
%(g;%i‘g%' 10 Pay 35.0% A 150% | 3.0% 3.0% 3.0% 3.0%
%%gggf;ggr -9 Pay 31.5% 135% | 3.0% 3.0% 3.0% 3.0%
%g;;‘;ggr - 8Pay 28.0% 12.0% | 3.0% 3.0% 3.0% 3.0%
%C;f;%g?r -7 Pay 24.5% 105% @ 2.5% 2.5% 2.5% ;
HOPE Educator — 6 Pa
e Y 21.0% 9.0% 2.5% 2.5% - -
HOPE Educator — 5 Pa
Ay Y 17.5% 7.5% 2.5% - - -
HOPE Educator — Single Pay 4.5% v
A8 (BfHRE) >0 ) ) ) i i
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First-Year Premium Renewal Premium
TRADITIONAL BASIC PLANS

RATE OF COMMISSION (%) Basic Extra 2 3w 4n 5 6" to 8"
Commission Commission Policy Policy Policy Policy Policy
(A) (B) Year Year Year Year Year

SUNHEALTH SERIES
SunHealth Critical lliness Care 10

R 10 30.0% 15.0% | 3.0% 3.0% 3.0% 3.0%
;”%'gig%%%cilsmness Care 15 40.0% 180% = 40% | 40% = 40% | 4.0%
;“%*;gg%;}gcgg"'”ess Care 20 50.0% 200% = 50% = 50% = 50% = 50%
FRase \'/.\ 60% of
ijﬁnﬂ';a}i"%%%cﬂ' Joess Care 1110 30.0% CoumnA ' 1500 = 30% = 30% = 30%  3.0%
i‘%’;ﬂ%‘;gﬁ' Tgess Care Il 15 40.0% 18.0% | 4.0% 4.0% 4.0% 4.0%
i“%gﬂ%%’gﬁ' iness Care 20 50.0% 200% = 50% | 50% @ 50% = 50%
First-Year Premium Renewal Premium
TRADITIONAL BASIC PLANS
RATE OF COMMISSION (%) Basic Extra 2% 3 4th 5 6" to 8"
Commission ~ Commission Policy Policy Policy Policy Policy
(A) (B) Year Year Year Year Year
GROWTH SERIES
GROWTH Builder 20 #4 £ 47 20 50.0% X 15.0%  5.0% 5.0% 5.0% 5.0%
A
GROWTH Builder 15 4 £ 447 15 37.5% 125% @ 4.0% 4.0% 4.0% 4.0%
GROWTH Builder 10 5 £33 10 25.0% 10.0% | 3.0% 3.0% 3.0% 3.0%
GROWTH Plus 15 1§ E4E4E435E 15 28.0% 7.0% 2.0% 2.0% 2.0% 2.0%
GROWTH Plus 10 1 E4E4E533E 10 15.0% ! 5.0% 2.0% 2.0% - -
Q;e;%%'gj%%%g%@ 18.0% 60%of  100% = 50%  50%  20% -
= AT Column A
Asset Builder 8 — 5 Pay A
St SE B (5 AT 15.0% 7.0% 3.0% 3.0% - -
Asset Builder 8 — Single Pay 4.49% ) ) . ) )
LEHRTE 8 (EIRE) i
Asset Builder 5 — 5 Pay
WRIRIE S (5 EEE) 6.0% 30% | 30% ; ] ]
Asset Builder 5 — Single Pay 3.0% v ) ) ) ) )

WIS (RRE)
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TRADITIONAL BASIC PLANS
RATE OF COMMISSION (%)

WARMTH SERIES (55, 60 & 65)

WARMTH Retirement >= 20 Pay
B EIR AT (20 EER DA L4

WARMTH Retirement — 19 Pay
BE RO RS (19 F4EH)
WARMTH Retirement — 18 Pay
BE RO RS (18 F4EH)
WARMTH Retirement — 17 Pay
W RR IR T (17 T
WARMTH Retirement — 16 Pay
W RR IR (16 FEH)
WARMTH Retirement — 15 Pay
BE RIS (15 F4EH)
WARMTH Retirement — 14 Pay
BERORRETE (14 F8EH)
WARMTH Retirement — 13 Pay
BE RO IRETE (13 F4EH)
WARMTH Retirement — 12 Pay
W RR RG] (12 F8EH)
WARMTH Retirement — 11 Pay
W RR IR TH] (11 FEH)
WARMTH Retirement — 10 Pay
BE RO IRETE] (10 F40EHH)

TRADITIONAL BASIC PLANS
RATE OF COMMISSION (%)

SHINE SERIES

Sun Diamond Income Plan 6/6
(Single Pay)

KA AR LR 6/6 (R {RE:)
Sun Diamond Income Plan 8/8
(3-Year Pay)

A A B 8/8 (3 FLEH)
Sun Diamond Income Plan 10/10
(5-Year Pay)

KA A SR 10/10 (5 F80EHH)
Sun Diamond Income Plan 60/90
(5-Year Pay)

KA A SR 60/90 (5 FE0EHA)
Sun Diamond Income Plan 60/90
(10-Year Pay)

KA A S LR 60/90 (10 F4EHA)
Sun Diamond Income Plan 60/90
(15-Year Pay)

S A A SR 60/90 (15 F4EHA)
SunPromise Income Plan 5

G EETE 5

SunPromise Income Plan 5

(Application Sign Date: 24 March 2017 &

onwards)
CA GRS

(PREEEZH] © 2017 4 3 F 24 H K DUR)

SunPromise Income Plan 8
pRiikEEETE 8
SunPromise Income Plan 8

(Application Sign Date: 24 March 2017 &

onwards)
R & T 8

(PREEEZH © 2017 4 3 F 24 H K DUR)
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First-Year Premium

Basic Extra
Commission Commission
(A) (B)
55.0% A
55.0%
55.0%
52.5%
50.0%
v
60% of
0,
41.5% Column A
A
45.0%
42.5%
40.0%
37.5%
35.0% v

First-Year Premium

Basic
Commission

(A

3.0%

10.0%

15.0%

18.0%

35.0%

40.0%

20.0%

21.0%

25.0%

30.0%

Extra

Commission

()

v
60% of
Column A
A

2nd
Policy
Year

20.0%
19.5%
19.0%
18.5%
18.0%
17.5%
17.0%
16.5%
16.0%
15.5%

15.0%

2nd
Policy
Year

1.0%

5.0%

7.5%

15.0%

18.0%

2.0%

2.0%

2.0%

2.0%

Renewal Premium

3rd to 5th 6th 7th
Policy Policy Policy
Year Year Year
5.0% 5.0% 5.0%
4.5% 4.5% 4.5%
4.5% 4.5% 4.5%
4.5% 4.5% 4.5%
4.0% 4.0% 4.0%
4.0% 4.0% 4.0%
4.0% 4.0% 4.0%
3.5% 3.5% 3.5%
3.5% 3.5% 3.5%
3.5% 3.5% 3.5%
3.0% 3.0% 3.0%
Renewal Premium
3rd 4lh 5!h
Policy Policy Policy
Year Year Year
1.0% - -
2.0% 2.0% 2.0%
2.5% 2.5% 2.5%
3.0% 3.0% 3.0%
4.0% 4.0% 4.0%
2.0% 2.0% 2.0%
2.0% 2.0% 2.0%
2.0% 2.0% 2.0%

8th
Policy
Year

5.0%
4.5%
4.5%
4.5%
4.0%
4.0%
4.0%
3.5%
3.5%
3.5%

3.0%

61h to 8!h
Policy
Year

3.0%

4.0%

2.0%

2.0% for 3 to 8" Policy Year



TRADITIONAL BASIC PLANS
RATE OF COMMISSION (%)

SunPromise Income Plan 12
iR TH] 12

SunPromise Income Plan 12

(Application Sign Date: 24 March 2017 &
onwards)

iR fE &R 12

(PREEFFHHA : 2017 4F 3 A 24 H K PAE)
SunPromise Income Plan 15

i fEEET#E 15

SunPromise Income Plan 15

(Application Sign Date: 24 March 2017 &
onwards)

iR EEETH 15

(PREEZEZ HHA - 2017 4 3 H 24 H K PAT%)
SunPromise Income Plan 20

R EETE 20

SunPromise Income Plan 20

(Application Sign Date: 24 March 2017 &
onwards)

iR EEETE 20

(PREEFFHHA : 2017 4F 3 A 24 H R PAE)

TRADITIONAL BASIC PLANS
RATE OF COMMISSION (%)

SunEducator

KIETTRIGTE]

SunEducator (5-Year Pay)
KHAER TR (5 )
SunEducator (10-Year Pay)
KT IRt (10 FEEH)
SunEducator — 18 Pay
KBS T 18
SunEducator — 17 Pay
KHHER TR TR 17
SunEducator — 16 Pay
KHHER TR E] 16
SunEducator — 15 Pay
KHHEE TR ] 15
SunEducator — 14 Pay
KA TG 14
SunEducator — 13 Pay
KBTI 13
SunEducator — 12 Pay
KHHER TR ] 12
SunEducator — 11 Pay
KHHER TR TE] 11
SunEducator — 10 Pay
KBS T 10
SunEducator — 9 Pay
KBTS 9
SunEducator — 8 Pay
KBTI 8
SunEducator — 7 Pay
AKHHE T 7
SunEducator — 6 Pay
KIS TS5 E] 6
SunEducator — 5 Pay

7K BAEETIeSETH 5
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First-Year Premium

Basic Extra
Commission Commission
(A) (B)
0,
36.0% A
40.0%
45.0%
v
60% of
48.0% COIUAT” A
48.0%
54.0%
v

First-Year Premium

Basic Extra
Commission Commission
() (B)

15.0% A

28.0%

40.0%

39.0%

38.0%

37.0%

36.0%

34.0% v

60% of

32.0% Column A
A

30.0%

28.0%

25.5%

23.0%

20.5%

18.0%

15.0% v

an
Policy
Year

3.0%

3.0%

4.0%

3.0%

11.0%

3.0%

2nd
Policy
Year

5.0%
7.0%
15.0%
14.0%
13.0%
12.0%
11.0%
10.0%
9.0%
8.0%
7.0%
6.5%
6.0%
5.5%
5.5%

5.0%

Renewal Premium

3rd 4th 5th Gth to 8th
Policy Policy Policy Policy
Year Year Year Year
3.0% 3.0% 3.0% 3.0%
2.0% for 3" to 12" Policy Year
3.0% 3.0% 3.0% 3.0%
2.0% for 3" to 15" Policy Year
3.0% 3.0% 3.0% 3.0%
2.0% for 3 to 20" Policy Year
Renewal Premium
3rd to 5th 6th 7th 8th
Policy Policy Policy Policy
Year Year Year Year
2.0% - - -
2.0% 2.0% 2.0% 2.0%
4.0% 4.0% 4.0% 4.0%
3.0% 3.0% 3.0% 3.0%
3.0% 3.0% 3.0% 3.0%
2.0% 2.0% 2.0% 2.0%
2.0% 2.0% 2.0% 2.0%
2.0% 2.0% 2.0% 2.0%
2.0% 2.0% 2.0% 2.0%
2.0% 2.0% 2.0% 2.0%
2.0% 2.0% 2.0% 2.0%
2.0% 2.0% 2.0% 2.0%
2.0% 2.0% 2.0% 2.0%
2.0% 2.0% 2.0% -
2.0% 2.0% - -
2.0% - - -



SUNHEALTH SERIES
i‘%’gghr Ué'tf}gﬁg > 20.0% R 50% | 20% | 2.0% | 2.0% -
i’%"gg;hr Uﬁ'tf}gf?;f 11(? 32.0% 100% = 30% | 30% = 3.0% | 3.0%
S e 1o 42.0% 150% = 30% = 30% = 30%  3.0%
i’%’}g;}gr‘r Ué'tf}g?gfzzg 53.0% 150% = 40% | 40%  40%  4.0%
i‘%’gghr Ué'tf}gﬁg 2 58.0% oo | 150% | 40% | 40% | 40% | 40%
g:‘%"gg;hr “ggfe{‘;f g 20.0% COIT" A sow  20%  20% | 2.0% -
i’%"gg;hr %@gfﬂf o 32.0% 100% | 30% | 30% = 3.0%  3.0%
S o s 42.0% 150% = 30% = 30% = 30%  3.0%
i’%’}g;}gr‘r %ﬁgﬁgg 53.0% 150% | 40% | 40% = 40%  4.0%
i‘%’gghr “é‘%‘,"??;zzs 58.0% v 150% = 40% | 40% = 40% | 4.0%

Generations 80 /100 /200
HH# A 251 80/ 100 /200

Issue Age 0-70

5.0% 60% of Column A

Prosperity
EERBAERY

Prosperity 80 /100 (5-Year Pay) o o 0 i i
L5 80 /100 (5 GEEEY) 25.0% 60% of >0% 3.0%

Prosperity 80 /100 (10-Year Pay) Column A

42 EBANE 80 /100 (10 FE4Y2H) 30.0% 10.0% 3.0% 3.0% 3.0%

Venus
EHEREEE
Issue Age 0-80 H 3.0% 60% of Column A
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First-Year Premium Renewal Premium
STANDALONE PLANS

th
RATE OF COMMISSION (%) S Extra ond 3 40 5 61ofh0
Commission Commission Policy Policy Policy Policy Policy
(A) B) Year Year Year Year Verr
Critical Medical Care G R TE] 15.0% 15.0% for all years including 11" Policy Year onwards
SunHealth Medical Fit 7k BE% O B 15.0% 15.0% for all years including 11" Policy Year onwards
60% of

Refundable Critical lliness ©® BAGEE 30.0% 10.0% 5.0% 5.0% 2.0% -

Column A

BRIGHT Superb Health
HERERRETE

15.0% for 2™ Policy Year

0,
20.0% including 11" Policy Year onwards

® Upon renewal on the 10" year, and every subsequent 11" year renewal, the rate of commission will start again from policy year.

First-Year Premium Renewal Premium
RIDER BENEFITS ON TRADITIONAL
PLANS:
RATE OF COMMISSION (%) Eiaslc Edia 2 3¢ o 5% 6%- 10"
Commission Commission Coverage Coverage Coverage Coverage Coverage
(A) (B) Year Year Year Year Year
SunHealth Medical Fit Rider
- N . 0, . 0, . 0, . 0, . 0, . 0,
KR B I 50.0% 15.0% 5.0% 5.0% 5.0% 5.0%
Multi Protection Benefit /&%= 2% E {# 50.0% 15.0% 5.0% 5.0% 5.0% 5.0%
Value Plus $4{g s 3.0% 3.0% for all years
Optional Outpatient Benefit 5 75 z2 {1:fE 20.0% C?)(I):ﬁ*l gf A 15.0% for 2™ Coverage Year onwards
Optional Maternity Benefit 5 5 EFHxfE 8.0% 6.0% for 2™ Coverage Year onwards
Optional Dental Benefit 5 75 - FH 8.0% 6.0% for 2™ Coverage Year onwards
Optional Pharmacy Benefit [ 35 %4 {F &= 20.0% 15.0% for 2" Coverage Year onwards

The commission rate for the following Riders is the same as the rate which applies to the relevant basic plan or rider to which it
attaches (as applicable):
= Accidental Death Benefit

PowerOne UNIVERSAL LIFE PLANS B1/7E S

RATE OF COMMISSION (%) ON

SINGLE CONTRIBUTION Basic Commission (A) Extra Commission (B)

Issue Age <70 2.8%
60% of Column A

Issue Age =70 2.4%
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Life Coverage

RATE OF COMMISSION (%) ON
COMMISSIONABLE BENCHMARK PREMIUM

55.0%

RATE OF COMMISSION ON
PREMIUM RECEIVED IN EXCESS OF THE
COMMISSION BENCHMARK PREMIUM

3.0%

60% of

10.0%

3.0%

3.0%

Column A

3.0%

3.0%

3.0%

RATE OF COMMISSION ON FUND VALUE

0.25%/12 of the Fund Value payable

monthly starting from the beginning of the 6th policy year.

RATE OF COMMISSION ON REGULAR
INVESTMENTS

Rainbow Retirement R (RETEI

SUM INVESTMENTS

Issue Age 18-49 35.0%

Issue Age 50 & Over 30.0%
Rainbow Graduate 4T =181 27.5%
Rainbow WealthMaster 3.0%
EZ iRt -] i
RATE OF COMMISSION ON LUMP 3.0%

Column A

10.0% 5.0% 5.0% 5.0% 2.0%
10.0% 5.0% 5.0% 5.0% 2.0%
8.0% 2.0% 2.0% 2.0% 1.0%

3.0% on any investment received
from and including 11" Policy Year onwards

3.0% on any investment received
from and including 11" Policy Year onwards
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Contribution Payment Term

5 Year 2.0% x Contribution Payment Term

6 Year or over 3.0% x Contribution Payment Term

RATE OF COMMISSION (%) ON FUND 0.25% /12 of the Fund Value payable monthly
VALUE starting from the beginning of the 2nd policy year.

Note: No first year commission will be payable on any premium paid in the 1%t policy year in excess of the Commissionable Committed
Premium.

Living Master Extra Benefit /& 2485 NS 17 7.0% 3.0%
Owner Benefit upon Death o o
PRELEHE AN B RIE 7.0% 3.0%
Owner Benefit upon Disability or Death o o
eI g 7.0% 3.0%
Total Disability Benefit 78 =Es 77 {1 7.0% 3.0%
Accident Benefit 474 = /MRl 7.0% 3.0%
Accidental Death Benefit & 4MET Rz 7.0% 3.0%
Accidental Death & Disability Plus o o
BIMECRAGTE RS 7.0% 3.0%
SunHealth Medical Care Rider

~ 0, 0,
Ak B OB BB IO 7.0% 3.0%
Optional Supplementary Benefit [ #8255 Mr = 7.0% 3.0%
Optional Female Benefit [ 2214 (R 7.0% 3.0%
Multi Protection Benefit (On Extra Benefit) o o
fa S E . GRS E) 1.o% 3.0%

Note: No first policy year commission is payable on any attached riders.

Issue Age < 70 3.0% . o
60% of Basic Commission

Issue Age =70 2.5%

RATE OF COMMISSION (%) ON FUND 0.25% /12 of the Fund Value payable monthly

VALUE starting from the beginning of the 5 policy year.
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Issue Age 18-75

1.7%

60% of Basic Commission

Issue Age 18-75

1

1%

60% of Basic Commission

RATE OF COMMISSION (%) ON POLICY
VALUE

0.1% /12 of the Policy Value payable monthly
starting from the beginning of the 5th policy year.

RATE OF COMMISSION (%) ON SINGLE
CONTRIBUTION

Futurity — GIF5

2.5%

60% of Column A

Futurity — GIF8

2.95%

RATE OF COMMISSION ON FUND VALUE

0.25%/12 of the Fund Value payable monthly starting from the beginning of the 2"

policy month.

excess of the Regular Contribution

BRIGHT Achiever 5 B &% 5 12.5% (*)
BRIGHT Achiever 10 FHE'& #3{% 10 25.0%
BRIGHT Achiever 15 BHE'&E #4{% 15 35.0%
BRIGHT Achiever 20 BHE'E #3{% 20 35.0%
BRIGHT Achiever 25 BHEI'SE #4{% 25 35.0%
Lump Sum Contribution received in 1.5%

!

60% of
Column A

!

6.0% 1.5% 1.5% 1.5% -

10.5% 1.5% 1.5% 1.5% 1.5%
11.5% 2.0% 2.0% 2.0% 2.0%
12.5% 2.5% 2.5% 2.5% 2.5%
20.0% 3.5% 3.5% 3.5% 3.5%

(*) 10.0% for issue age of 71 or above
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Builder Plans

Applicable to rider benefits attaching to BRIGHT Universal Life, Rainbow Retirement, Rainbow Graduate Plans and Fortune

Accidental Death Benefit B4 MEL fRf&E

50.0%

Accidental Death & Disability Plus
BIMEC K GRERE

50.0%

60.0% of
Column A

15.0%

5.0%

5.0%

5.0%

15.0%

5.0%

5.0%

5.0%

Note: During the premium holiday in the first policy year of Rainbow Retirement & Rainbow Graduate, rider benefit premiums are not

eligible for any commissions.
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Glossary

Unless otherwise defined herein, capitalized terms used in this Commission Schedule shall have the same
meaning as defined in the Sales Reference Book:

Coverage:

Coverage Year:

Fund Value:

Policy Value:

Policy Year:

Renewal Premium:

Target Premium:

Commission

Benchmark Premium:

Commissionable

Benchmark Premium:

Commissionable

Committed Premium:
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means a life coverage, rider benefit, owner benefit or waiver benefits.

means a complete year beginning on the benefit start date of the Coverage and
subsequent Coverage Years shall be from the anniversary of that date.

means the total value of all investment funds under a policy.

means the total value of Investment-Linked Funds under the policy from time to
time. The value of each Investment-Linked Fund equals to the total number of

Notional Units of the Investment-Linked Fund allocated to the policy multiplied by
the Bid Price of such Investment-Linked Fund.

means a complete year from the policy start date and subsequent Policy Years
shall be from the anniversary of that date

means the amount of premium payable in respect of any Policy Year after the
initial Policy Year.

equals to the Target Premium rate x Sum Assured /1,000

means premium rate for the Commission Benchmark Premium x Sum Assured /
1,000

means the lower of i) annualized actual premium and ii) the Commission
Benchmark Premium or the Target Premium (whichever is applicable).

is the lower of annualized actual premium and annualized committed premium.



PART lll. Further Commission Provisions

(i) Rates of Commission on Extra Premiums*

The rate of commission on Extra Premiums for Fortune Builder, BRIGHT Universal Life, and Rider Benefits
(except SunHealth Medical Care Rider, Optional Supplementary Benefit, Optional Female Benefit) attachable to
Fortune, Fortune Builder, SunAchiever, BRIGHT Universal Life and Annuity 100:

o First policy year: 5%
0 Other policy years: the lesser of 5% and the rate of commission for the basic plan.

* “Extra Premiums” are all loadings payable in excess of the standard premiums payable for any particular
policy due to health, residential or occupational reasons. Any variation in premiums payable in respect to rider
benefits does not constitute ‘extra premiums’ where the Company has offered different classes for different
occupations pursuant to the Sales Reference Book.

(i) Payment of Commission

Commission is earned when premiums / contributions / investments are actually received by the Company.
Commission is payable in accordance with the terms of your Broker's Agreement or Company Agent’s
Agreement, as applicable, and the Company’s normal payment practices, as communicated to you from time to

time.

The Company reserves the right to determine at any time whether any Commission will be paid on
premiums/contributions/investments for:

@) policies not specified by name or type in this Commission Schedule or any other applicable
commission schedule; or

(b) policies which in the judgment of the Company were applied for to modify, replace, supersede or
convert other insurance policies.

The Company’s decision on the payment of Commission is final and binding.

(i) Adjustments

The Company reserves the right to clawback any paid commissions in relation to any policies written by you
whenever there is any premium refunded or in fact not received by the Company. Any clawback may be
exercised by way of a formal demand for payment issued to you by the Company or by way of set-off against
any commission owing to you by the Company.
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PART IV. General Provisions

1)

(2)

3

(4)

Effective Date

This Commission Schedule is effective as of 13 April 2022 (the “Effective Date”). Unless otherwise
agreed in writing between the parties, this Commission Schedule replaces any addendums, schedules
or other documents relating to the payment of commissions in effect as at the Effective Date.

Continuing obligations

The terms of this Commission Schedule are in addition to, and not in any way in derogation from, the
terms of your Broker's Agreement or Company Agent's Agreement, as applicable including any
ancillary commission schedules or addendums thereto which may be in effect from time to time (your
“Distribution Agreement”). The termination of your Distribution Agreement will not in any way reduce or
extinguish your liability to repay any outstanding debt owing to the Company under the terms of this
Commission Schedule and/or your Distribution Agreement.

Constructions of terms

Unless the context otherwise requires, the provisions of this Commission Schedule will be construed
together with your Distribution Agreement and all other terms of service as may be circulated or
communicated to you by the Company from time to time.

If there is any inconsistency between the provisions of this Commission Schedule and your Distribution
Agreement, the Company reserves the right to construe that inconsistency in the manner that best
reconciles it having regard to the objectives and purposes of this Commission Schedule and your
Distribution Agreement. The Company’s construction and reconciliation of any such inconsistency will
be final.

Amendment

In accordance with the terms of your Distribution Agreement, the Company may from time to time by
giving notice in writing or electronically to you amend or supplement the terms of this Commission
Schedule or may substitute in its place another schedule or addendum in whole or in part. Any such
revision or substitution will become effective on the 7" day from the date of the notice or such later date
as stated in the notice.
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